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EAP Referral Guidelines
SELF REFERRAL FLOWCHART

Information optional

(Typical Situe Emploves |« »| Manager ‘erral)
| A
Informal-
/ If needed NO
Self Refe Medical department  —— H\TD:FD.-[m Referrals
(situations where mana - ger should make the
employee abot lﬁutomatic all ition of continued
i . ment)
professional
- early stage(s) of perforn Regularly » | OQutside EAP Agency

- uncharacteristic behavic 1t due to alcohol or
- response to employee v
personal information

EAP Referral Guidelines that raise "fitness '
MANAGEMENT EEFERRAL FLOWCHART Ii‘
* totally volitional s ]
" no expectations regar Encourage the use of EAP
and/or info. release = at participation and ]
Emploves |« »| Manager is a condition of :
daily A Y ‘:l
Mandatory "need to knof" L“.‘I
————— | Medical department NO E
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automatically .
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